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2020 FEETMEMREANFESE—FRRIE (Z) A&
ERX KB

Section I Use of English (10 points)

—. BB
1. [EZ£] B

[Bir] ABEE: BEEHFHT
FRLEANERE, FRAEXFXER—HEENE. NSRENRNETH, FARZFXT
HEREAXARNAR, UREXEMBNRERF AN AR FEER, FrhtER
TRFNXShFMILEEEX T, #0E B I tricky“BRFHY, EXEMN”.
2. [B=F] C

(7] ABEE: FIEHT
AIFIEANRGE, BRIBER, PRS2 EXR. ABREZIRE “AENZT
NEFENBEETTEEARNRE", AaX L EFRANNEZ A ENNE AR RN
(respond better), AT NIZEITANERE B2, AL C I for example,
3. [&=F] A

(] ABEE: BHEHT
FREAMENERIE, RAADE F—RARZENEZEXR. KTRET7TH MRS a
patient parent, XFRXEHEZHENES...... f(easier), XMESS F—ERIREIA a good parent
EXSEE, M BB EX T AT BHF X E(good parents) ZRMERY, AR S EERIEE—MEE
FRR, M easier XKFRIFAXE—H5FE, fortunately“SEizth"fF & T XIEXF K,
HOE A I,
4. [B=Z] D

(7] ABEE: zhiEHT
TARSLIEAFNIE, YA a patient parent XXX EZHENERS......[. ATIRE A a patient
parent, 5% —EXH) a good parent 2AEXTHIHLS, easier 25 FXAY a good parent {ELEL
iy, FX3R%E| agood parent 2RME“ENXHY (defining), HMEIFEAMNIFINIZS define iE
XAEiE, D “HRFEHIBXER, WAER.
5. [&=X] D

[Bir] ABEE. BEXER
SRAAENEE, RAXGERNZBEXR. B “GNXEBEREmL”, F¥FaiiX
EARHM(no easy), BIERHEITAR, ML D I, HAXE—EREREEWG, B
ERNXEZRXHFAE—HHE.
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6. [&FZ] C

(7] ABEE: ZEPHT

SIEAMEANRIE, 5 noeasy #BES, ULEA be patient (parents)2/ERE, “BABMONRE”
TRt E—HE. —TES, it C Ui, noeasy task AFHWFEZHENWER, FEL
TXEXHEK,

7. [&Z] B

[BAT] ABEZE: ERIEHFHT

SIRAMEANTERIE, 1 stylee A\ ETXEBXRE, K2 H LE—BA“REMOHARS”
H9Z#¥4), maintain...style SCPR_EEXT MO R, MA%EEP, RE B RAN R/
AER, T B TUEH.

8. [&Z] D

(&) ABEE: hiFdr

RIFAMEANFNE, 5 too far MLIEES, MTXH] lose patience“sk K[y, scream at your
kids“SE/NZR M EEHEN, BAMZFIENBEERXFERT, LML EZRSZ., DI push B
TERORHER), T, F. @EC, hURTEFE..AER. D TUHEAXF, FAIE
9. [&F=] A

[BAT] ABEZE: EREHFHT

SHEARENTERE, NZE18/EE9I81ERNTE happens TN, IMAMTERE R EETE, 2 thet
ER/E=R1E " NWAZE. E305EE], BRZFREAKRE, ™ You're only human iX/B)iERE 7R,
REBEERS, EBEAWAENRE, AT RN RER O RFERL”, XL —
LRI ENIRE, HEBEEURN, A AR,

10. [&ZX] B

[BAT] ABEZE: EREHFHT

SAGENTFERIE, 1508 something BIM R, SHAFRIERMIBERIZERXFEREMD, %
SRS, BEEHEZFHIE(does nobody any good), #IEX FR 5 patient #KR, HH
EX, B MFkR=RE, FZHN°, FEEXHEX, BEAXFERE —LELS™ERN. #tiF
H9IE

1. [&ZF] A

(7] ABEE: GEFT

FIEAMENGEIE, 5 the clock MEEIEER. HEEERHIIE and T4, theclock
5 start over“ B IR, MAEEXRIZLLEZER . A TUEASH, turn back the clock
IR ERMERRE", BREER, EFFRAEX, FELTEXEX.

12. [Z&Zx] D

(7] ABEE: BEXR

SARMENEND, R BREIMEEXR . L —BIREIFF B X B ES KN AIZEE(We've all been
there): kEMly. WEFEER. HHELECHENE, MARELEERTXMNEE2YE
@AY (common), Z/EEHIREE: “ENZICEESHRNER", XREE. AEZEEH

2
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FXR, WL D W,

13. [#&Z] B

[BRAT] ABEZE: FHFHT

SHEFF7EA) A a single moment of fatigue 5% —EXfY get exhausted XN, EEE=ZERHNE
TH, FEXFESRET, BRI, 5 HAIEX TS A ZRZH 54k (does nobody any
good), M TR XEFEZSWASHFINXREN, XHEMNERIZEILAREN, AN
ZE—TEREE¥NE, RE B ZIfFE.

14. [&Z] C

[BRAT] ABEZE: NFHFT

TARFIEARNIE, 5 self-esteem” B E/LNV MR RIER . AF HNB1Es1EH not only...but
also... ¥, RARFIBEHAXR, FTHENZERNE: BARAMEZFHIXR, HSRLHBN
ZeUERNENSE, C TUREAXFE‘EmEELL”, FaXEFK.

15. [&Z] D

[RAT] ABEE: BIEFHHT

SRAAEANRIE, 55018 lose MAEIRER. ERFAED A if 5|SHFHFIRENG,
RTRMREET ..., MWK E1ERIRH](a lack of emotional control), 7<) Ffrik fy 5k
FERAEH S IR B M M . R — LI L ATERN, BEANERIZS EXH
KEML. REBEEXEE, D I cool ERIFNFRRBEIVRE”, BAXFIEARE
5, SeREAmOEXAEE, AT D EM&REIE.

16. [&Z] D

[BRAT] ABEE: BIFHFHT

IRAMENRIE, #EY the...of modelling patience, i BBF (1 E /S B “HWEMHA...... 7,
EX—ERERREMOENAEER, THERSTOREEE, W TR 2|7 R
DHEEMERIAE: B —4ZmARE. Bk, &% D I,

17. [&ZE] A

[BRAT] ABEZE: FHFHT

SRAMENT EME, SRR — AT EKIE when.. by stress, RN “HWE...... B,
&4 B9 2 maintain emotional control“3Z2H|1E%%”, A Il confronted IEAXH, FAH“FEEX
ENERHE”, EEXNEDEEGIEE, BXEEBIM, SRR,

18.  [&ZX] C

[BRAT] ABEZE: ERIEHFHT

SRAMEANERE, RAC—EREENEEEN, HEXTH, E—EREWOAR
k¥, 2—HEFEEMNEE, WERIE hard,

19. [&Z] B

[BAT] ABEZE: EREHFHT

SHRAMEANFARIE, #B1F situation, HAAEBMNHAMNEENFTERERAMER, X
MEERIZSE EXREINES . KEMOEBREML, trying —EAXRSIERRIAE,
RCEMER”, FrIX B I trying EREEMFEXTMEIR .

3
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20. [EZF] C

[BRAT] ABEZE: NFHFT

SIRMIEANFNE, 5 from B, RRNMNEZENHORES. ... 3k, AApRiAER T
RREFEANEER, M —ENRRNR, SUEANENZHARRNRERY.
Emerge B (MEED) A H KRB (to come out of a difficult experience), EANX T &
ANEY],

—. EXEIE
B RXEEBRATFXE. B2 BRFXE—PEXEEEEE (RFH), FIEE

ABTFANNEHNFEARSEABNORE. (), — P REH. TRUNE T TEXNAR
RXBFENRNNRN L EED LT EEF.

(FEBHR), F—%XE, (ER) RNENEE—L MONKE., BMERRET
WMEZZTHONFELE. DABMEN—KE, (BR), 8MXEHMEMENL, B
RXHAR—IAEZHN (E5F). AHR, KEILEFR, EETENRTER - (B8F)
FIMAE, FREERX—R.

ARERHMBREAN, AOEA, EHRZTSER (B) SLEARX. R (FT@#2HNE) 7
KRE RRETIS, BANERTFAEAY, BARSURE —ERLSEHERIE, XX
WERR R REEILNYE (BIR), EXR—K. BNBMEHITXHNE.

(RM), REXREE, BE—RREE 2R LGEXRENREFBE, RYZ%TH
HEETILR (F18) RA. XTRNMURSBIMMENZTHRR, BUES (Fm) &
THESL.
MRREBRMRZTRE (BF), BARRBEEU—MY B CHTREBERIZF R
o FMNEMPERHEZIAZ, WER—AEURPOCERERE (ER) . XB—FPEEBH M)
—HRREE. FXE, £ (HR) EONgRESNFACHBERMEAERETREEN
gz —

HR, BXMRNZT-—ERFHONSER Of). —IMEXFHNEREEZ, EEXN%
THEH RFH) BENRTERFEE. HITMUERRRKRIL HEXDNBRENINERE,
RAMRI T E=ZE, MASMEDF (BHK), RS OEMRE R,

Section II Reading Comprehension (50 points)
Part A (40 points)

Text 1

—. EC

be attuned to  JTEEHE (ERN)
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identify v. TAH

avoid v. B

asocial adj. AEMAREH
minimalist  adj. R EXH
chunky adj. EEH

levern. #T4F

genuine adj. ERY

communal adj. H*HH
fascinate

v. SRR

. KIEAET

(1) Rats and other animals need to be highly attuned to social signals from others so that can
identify friends to cooperate with and enemies to avoid.

[f#4fr] A5 =T & Rats and other animals need to be highly attuned to..., be attuned to sth.“X
HERBIERN”, social signals from others H1, others E{KZF5 other rats and animals“H
fZERMNY”, 5FIEFN, sothat 5|FHBTIBNERIKENG, HRFANER. N
AR RYIBIE G A can identify, B“¥E 54, AHH) identify B FWNEIE friends 1 enemies,

[Fx] RENYBEZIEERRRBEMHYNHMZES, XHENFEIRAERLZ
TTIAEERARAR, WYL ENIZEFIRA

(2) "Rats have been shown to engage in multiple forms of reciprocal help and cooperation,
including what is referred to as direct reciprocity--where a rat will help another rat that has
previously helped them," says Quinn.

[#47] E#SIEMETA Rats have been shown..., BAREWRETEMHALE, £
EME...... £ / Th"% ., of reciprocal help and cooperation £/ & EIEEIF forms —id,
what 5| SHZEFMEMNEH, what MBI P FRLEIE, 1BIE is referred to as...“PWIRIE......”,
M3 to ANOJERE, direct reciprocity“HiZHE”, TEMNEIFERIE, where 5| S8 EIBNE

5
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81551718 reciprocity, 5|58 where ZEMAIFIEIRTE, LT in which, BIF“ERXME
BEBHIED, ERIFH.....7

[FEX] BRI “MTRKRHA, ZRIATSMEANELENESEE SEMBNERE
BE—2RSFPA—RELFHIIEMNHER. ~

=. AR
21, [EZF] A

[BAT] ABEE: FEXLHEDHA

ABHERBHER, ENRNEE—RE_M., ZARNRZEWAEG 0 whether)
FHRAAER, BI“EESFEIEEY (S this extends to non-living beings) M & “ 2750 M E
AR 5 & H 895 32 (=5 (whether rats can detect social signals from robotic rats), A
I H A9 non-living rats XtRZJRSCHY robotic rats, M pick up ZEEINF TR AT =T, &8
wE]”, SXHE detect“E R X FRIE, WERE A T,
22. [&EZ] D

[BAT] ABEE FEXLEDHE

FE=ZBREZARMENA asocial robot BYFTA, 1ZB)ERX TR X R = G2 AT 575
& A F% 5N (moved forwards and backwards and side to side), D TiHY moved around alone 5
LEARFF
23. [EZX] B

[BAT] ABEE: FELEDHE

RIEXHIE Quinn T HIFEMEIEMEB&REN says Quinn, 1ZA5RA, ERBFRAL I
B BV N E B &g K Z BIE {117 (return the favour when they get trapped),
Rt A EE M EANER, BEABRBRIZRZESHTEESESHEE, B MfFa8
=, #BUE B,

24.  [&=Zx:] C

[BAT] ABEE FEXLEDHE

RIEBAR James Wiles T EMEIFE AN, ZBREE—HAEY, HRAREKMUAZTEZEVIN
RIMEIEER, AL, EEMESNFE. TZRIGKE, BXhFLE, HRFH
VIR REREE 2, BRTEMRTA, EREUEEZFEEZRNER, FEILIHE,
ZRAETHZXREZZERBETH, MIESR, HERE C I,

25. [&Z] D

[BAT] ABEE: HEIEHME

KE—BRE—AigH, RIME AR (social cues)k B L RBMVIMER, ZRMERE DAY
57, HEIXRIIMNMRARETINANBREGTEEBEMNIMNEA REIER, BT,
ZRIZRERAEREBL TR AR,

m. £XEE
EZRFHNYFRFREABREBEMIYOMRES, IHENHE R EWLEZTUEE

6
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MR, WMERMIZETHHAN, ATERAX—FHEEEREELY, MMEEIARFEXE
WS R E ERMBHRSEMS T —IUK, ARERESTUREENMRE EX
HEHRES

AP ARRERTIWENMER (—REMXR, B—RAZFELXZR) XTHEXR. HH
RIEMRAEY, HEUBINEFMEERR, KU TRRRE B KRR,
AXEWERER, HXVMRRERZREREES, THEROE, FHHTHFETHITILER
FAYERER . SR, FHHMRIXERBEIEELRS.

BTR MRARBIMREEZETE SEZERE TR RABCMETRITER
AR . 7 18 R, EEZRBMGEHM RN TEM BRI SNHRFE
52%, XFKH, ERBHZAMRAARENMERZME, BTV RELH BENBEER
REGERXHNTH, ZRIXRSEFETERRNRR. BRE, XURSEERER
ZILFBERPLERY, FHEVMREATCNERENRIKRFEHEN.

BRI “MIRKRE, ERIAGSHEANBEEYNSEE BREMBNEEEE—
EREHPAF-—RELFHIITENNER. ”

ZERIVMBAITHELEE, MERANFEEHZMRRIEL, ZEIHARR. XR
PR NSEBEZRER, RRMETRTNEREEHE. BRATTRLZXRFMNE
Ye-BURKT AIZSKIRM T HE, ik, “BMNUARBTALEABZHOLMEES, M—LEE
FHE, FHALESR, ULTEHERGRAEENER EXHAZLEMN. 7

X—RIEKY, ERIUXBTREZTERE, NESRTRARVENIMR. B, %1
FFOBSRASERAFNR, BMENSARKE THENHRES. BRI “31)
AEKDFNNBARER, EREAMHEMIYB—1F, 7

Text 2
—. BT

varying adj. R[EHY
dynamic adj. BHJEIH
predecessor n. RifE
slipup  n. KR

rip sb. of fR1E, HRIE
rigorous adj. AT

cozyadj. AIFHY
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dedpredation n. IHEZTF

stock market B&TH

—. KRBT
(1) The best model for understanding the growth of CEO pay is that of limited CEO talent in a
world where business opportunities for the top firms are growing rapidly.

[#E47] A4S FEFAH The best model...is..., that B[IEfE 4 model, model of limited CEO
talent“fR/> CEO AA KR, world [FHE— where 5|SHEEME], Xt world #471&
i, 51538 where TJIUEHREY in which,

[FEX] Aid, HEEFRAIER CEO FHEMIBKN—MIUER, £FCERAXRERTNEG
MAIEEM, 18 CEO AFHAR.

(2) It’s not popular to say, but one reason their pay has gone up so much is that CEOs really have
upped their game relative to many other workers in the U.S. economy.

[fBAr] AATTIRMRALFAIIE, it is not popular to say that...F one reason is that..., B[} that
MEERFEY say EiE, b7 is fIKIE. 7£ It's not popular to say that... A FId it 4
FRFIE, BEEFIEAIANET tosaythat..., HHERMEo]IFEIEFI To say that... is not
popular, EIg“XFHHEAN LB, onereason f5 their pay has gone up so much A &EBES| S
18 why B9EIEME], upped Heh up HFNE, BAEM, RS, relative to... FE“5......
RIS,

[Fx] WUTHEAREHARE], B CEO FHEkEMzeSN— 1 RER, fMBRT
XEZFPNTZEMIATS, WERATESNRE

(3) Furthermore, the highest CEO salaries are paid to outside candidates, not to the cozy insider
picks, another sign that high CEO pay is not some kind of depredation at the expense of the rest of
the company.

[#47] E/E)%54924 the highest CEO salaries are paid to A, notto B, B A“EEYEMSE A
By, MARML B B9, not fE&E#. anothersign AFUEEREIAMENIE, sign FH
that 5|SEHMIBMNBERIGE sign BHEARZ, at the expense of“[Yd...... AR,

[FEX] s &SH CEO #HKZMNGMMEREAMIERTZNAMAL, XHRAR
CEO 3t — Tl A S| HME N BT A.

=. AT
26, [BZX] C
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[Bi7] ABEE. EXHHH

A@E) CEO FKFMREA, ZIFLBMENNEXZFEBL. F_RE—MIEL, THL
) B9 #1113 15 K (business opportunities for the top firms are growing rapidly), XS,
CEO AAMZHRE, XBERALWX CEO MFREKXR, EAFTARZE, CEO TEHHIST
K, FrIAFEME U EFH, C mMFRSHABR.

27. [&Z] D

[Bi7] ABEE. EXHHH

RIEX 1T predecessors EMFIE=F . 1ZERIEH T CEO AME&EMNEGZAREE, Hbx
—HEE=REMNA, “KEEXER S T EFIREESE LB/ (more globalized than ever
before), MYFEBMELZWERK", T CEO FEWNSXHMLE ., D MRASH—F, &
#%# D I,

28. [EZX] B

[Bi7] ABEE. EXHHH

RIEETXEI1E 1970s REBIRFEMEREMER ., ZBRE=1RE], “AM, EAIM
R EIRRYIXERBTHAA™ (during this period of stronger governance), CEO HI¥FE#F4E ik, B
MKy strict 5EXHY tighter, rigorous & stronger X, #%ERF B I,
29. [&Z] D

[Bi7] ABEE. EXHHH

RIE T <13 high CEO pay BN E|IE R, ZBR&EE—AEE, XEMERIEMT
CEO M/ AME, “thiEhnT 4\ {&”(build up corporate value), D IHHY increase 53¢
Ry buildup BEXER, HUERE D I,

30. [&ZE] A

[Bi7] ABEE. FTERXEH

ZYENXRE, CEO FMoBEEXMIRAER. BERSIABEREEE, 2FEMAE-R
Ept AR CEO BERGSFHHNER, B CEO TR (BZK). CEO BEERE
ZRREE (BB=FK). CEO B#HH R BRIHEMRTHE (M) . CEO AhWIEE (5
hER), HBEETEHST CEO SHMHAAEN MRS, A TSLHER.

m. £XEE

f9%, CEO (BRIITE) MFMEZ LK T —MRAT T IIHFHE—RIAN

300 %, FEEZTTMEIT, B 20 g 70 FRPHMK, XEXRE EHRSH CEO #H
MEZEHKTZ 500%. MIE, XEMELASEERKMN CEO FHMIARTH 1,890
FETT.

i, wmEEEAMNEMR CEO FHMIBEKMN—MIER ERCRAREATMNEHIRIEE
i, B CEO AAHAFR. ZEWRAHRZAR 1%HANE S, ERASKREFRATZNN
BEZ—, UWTHEREHAIRS], {E CEO HEKENLSH—1MREZ, i8R
TEREZFFITSZHMTIAMS, WLEFT BESHE

9
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NS/ CEO, ELAEXEMAATT, DRRFELMRE MHANERZEAT.
CEO #EERIFNERTHRIR, BEEURFRBFENRA S NIZEHARX R EHITR
7. SEEM CEO #Lt, MMNEBEEFTFNALXRIEE, FEAMER/IVNIT KT
KFHEXRNRN . BEXH—ANEL XERBEAS L NEEAMEEE NS KL, it
M#EBhESHNER. NSFEXHNERFTERLSEANMIA. S, JLFFEREKRAF
HEZRMRAT, HEBEHEECHAR. KRibzsh, K#H CEO MARAEEMINT
ALEFE TE.

A CEO ME#HETRHMANL B SEHEHAET. MASHIEXRE, B 20 i
2 70 FRUUK, AEERLTBEMNTK. KM, EATIREENXERNEA, CEO M
FHESATIHEEAE LK. XRA, ARMBRENTEBBMAREATEATNZ
.

tb5h, ®EH CEO FKZRMEIMNMRENMIEATNAIMALE, XBFRPL CEO S
FER—MEHASEMEIINBERIT A SR CEO NFHMESKREMSEDRN, K&
TEBERRRN ., XRAXLEHERDUENT CEO DA, g T W iNE.

Text 3
—. A

hail v. 3E...... %A

roll out #EH

conservative adj. {R<FHY
council n. HFINE
enforcement n. 3CJ
employ v. =/
controversial adj. HEIWMH
inevitablyadv. %A
reversal n. Ejif2|

mayoral adj. KM

10
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intense adj. IRFUAY
compliance n. &P

minimise v. &/\Mk

—. KEE®IT

(1) Madrid's back and forth on clean air is a pointed reminder of the limits to the patchwork, city-
by-city approach that characterizes efforts on air pollution across Europe, Britain very much
included.

[ # 7 ] Z A F F 4 Madrids back and forth...is... , E iE M 4 that
characterizes efforts...included 0, 5| 51id that ZEMN B F T Y £iE, B IE &) 19
characterize“|}...... AHEB F.. A", ZANFEEREUEB A XFHERmN. —
METHRE-—MHTHNITERRNSE (TEERREENRN) ERESSEEBMEL
AYFhFnEX 1 H94E = . “back and forth“BI BT/ /5#h”; the patchwork, city-by-city approach*iX F
BERN., —METHRE-NMETNITE .

[FX] DREEAENEZS[TTHARIERAENE N, BRREET AN, KNSR (LH
BREREAERN) BEXMHFHERN. —MHTEE-THTHNAEESNIREZSUSEEA
B EBRM.

(2) Among other weaknesses, the measures cities must employ when left to tackle dirty air on
their own are politically controversial, and therefore vulnerable.

[##4fr] ZARAE T4 the measures...are politically controversial, and therefore vulnerable, &
EMA] cities must employ EHE 7 51533, politically A &8, EIHFZA1T controversial,
employ AFEAE X, IR A KRB when 5| SESEPRIBENE, BB T FIEFIIBIE they are,
R 575 when they are left to tackle dirty air on their own,

[FEX] BREMEEN HHAERININESENAFEXRRNERE S 5IEBUEHINL,
At (XLE3EE) B HKRIT.

(3) That’s because they inevitably put the costs of cleaning the air onto individual drivers--who
must pay fees or buy better vehicles--rather than onto the car manufacturers whose cheating is the
real cause of our toxic pollution.

[f#4fr] ZAR%A)ET 4 Thatis..., because 5|SFRIBEBMNE, HFEE put the cost onto A rather
than onto B (454, BA“BFEAMZTF A £, ik B £, who SIS EIBMNEERA
&, PREEM individual drivers, whose 3| S EIEMEIREME car manufacturers,

[FEX] FE2EAXLEREENTEREFUS TR AEERS T VD AN—AA A0

11
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NHEIMIXEFNEH-—MAREABRTREREDY, NNKRTHITEFRRE,

=. AT

31. [&Z] D

[BAT] ABEE: FEXLHEDHA
HRYERA T 554815 Madrid's clean air zone ENE|HE—F., F—BRRETERENXNEES
i, BRE—AiEY, “BRMERMAMGIT, BAEZRUDNTETX, HRKMLFHAK
AABA(the zone's future looks uncertain)”, 5 D IFkR=ME,
32. [HZ] D

[RAT] ABEE: FEXLEDHA
RIET T X419 weakness., the city-level measures 5 tackle dirty air o] @I 5 =R, 12
FEZARBETHEXERBRZSIXFWHARZATNERR . RIERAEREINNATIESR
Z= 1) 3& B (put the costs...onto individual drivers), D 5 Z A%,
33, [Bx] A

[BAT] ABEE: FELHEDHE
RIERA T X815 extension F1 Ulez ENMEFIE =5, ZBREE—AEL, “BUITWMES
REE, FHER M58 2R X} (intense opposition)”, 5 A TifY strong resistance A [E]
XE®, HUERFE A T
34. [&ZX] D

[RAT] ABEE FELHEDHE
1R#E T X575 should have addressed the problem FENZE|EEHER. 1ZERRIE, XA [al@HF
2T BUE T HE #R R A9 (far bigger than any one city or town), TEUREZXBITAZE A%
EBFASER, BB TINE, XXPRBEINVIZHERBFEEAERR, EHILriE
# D I,
35. [&Zx] B

[BAT] ABEE: HEIEHME
RE—RiEL, BEMMUEBRZ EBNEESNITRAEZENR", IARE BERREL TR
#4727 (require auto companies...into compliance), T/a—atWEREIE, “FRIMEHRZE R
FERFIEFHESMMSRENARE. "HIETH, B IMAFHER.

m. £XEE

R 11 B, DREENSFEAEXRTREMNREFER, 28T hEIEE A HERN
—EEATIE”, MAELNMAMBE-—NMEERZE, FNARFRTUSANLET ZVEHXME
M, XUREMERZLZIERNE—L. RERIRENMERNNET=ZRE, B
T ZE B Z e 5 T RET—F /RIBIA M RIS = UEH R AR EEFNNELIE

12
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BEl, ZERETDEETFELERIRARE, TOEERE. BEERNAMGT, BA
S

BUBNTIETX, HARMUFBAKIAR.

DEEANES N AENBERAMNE N, BHEEET A BHSE (LHERERE
HR) BEXMHERN. —MITBEE TN EESNRESISREFTRERML,
BREMEFN, HHERINNZTUSENASEXRRNERZZSIEBUEFIN, Fitt
BHRIT. BEFEARXLERA TR G RHUE R AERS T IV DA—AM1D
AN FARULEFNER—MAZAGTRENES, NOKKRTHTERBRE.
BB F RS, XAEBR. FAGERAX (Ulez) o] 88 BB F B M KL ZE P HY
EXE#. ME, MREFE@ETREFWEAE 2021 SR TERERILRE, XBD
FYMEZHAESY, FEEMNRINRN.
XFARHRHRBBMHAMX —KMFERRER., EFER. EEXNTERHME, 77
B RIEAF AT HNATRFFERER. SEXEHINET=URE, BEEFEA],
XERELSHERHRELENIFL.

B, TKINABIARMEAZT, XEEDIZIF—MHHIHEELXEN, BI1AR
BEfTs, HERARERF (BEXEMENEMERNBR) RRIER.
[RESFRAEADPXE (TG, “EREE”, EEDHIER) NTRE-NEZ
it MEIEIRIAEZMMNES T AE, REREASRMES . BURESINTHRE
PR&, MERAREMHMDTE. BMNEZRXT EMIME, BIRREBRHFEREHE RS
ZHTRZE

Text 4
—. A

hit the streets & _F#73k

cubicle n. J\[R[E

entitled adj. HHEIKH

millennial n. FE—K

clear-eyed  adj. SkFXEMIEY, BIEENH
pragmatist n. SLHAENE

impressionable  adj. ZRFIAY

13



2020 EE (=) AR LEfRZ 61

desirable adj. {EFMEEH, EBHEEHN
gig economy TT &%

averse

adj. RXMHY, REEH

—. K@

(1) Now that members of Generation Z are graduating college this spring--the most commonly-
accepted definition says this generation was born after 1995, give or take a year--the attention has
been rising steadily in recent weeks.

[#47] Now that 5|S8YB/EFEIREME, EH)=Z: the attention has been rising steadily in
recent weeks. WMEITSHFEZ—NMTEAERBAIE, WA 2 #RAEX. BiFSHE
Y commonly-accepted AR HIE, BAWLTREZN", HFH give or take ZEERIE,
RRAF, BAHMEE..... ” 40 give or take a few minutes FRKR“HHZE LD,

[FEX] BT Z HRHNMASEERIEMRFZEY, XAEKIELESIETERELH
X, 7 HRETRBMEXEHET 1995 F£ (REF—F) ZFHA.

(2) In a 2019 survey of University of Georgia students, meanwhile, the career office found the
most desirable trait in a future employer was the ability to offer secure employment (followed by
professional development and training, and then inspiring purpose).

[f#4r] ARABMET=Z: the career office found..., HFE—EHET that NEEM4],
RIENDHAHESENRNBZ AT ED1EEBEETEZTIE, X the ability to offer secure
employment #4THNFEUBE, Hip#y follow FEHER#E..... 25", AR ARHARER
NN ZEINERBE M 4.

[FEX] SRR, 7 2019 EMEATRFFEHETNFIES, RLEST ORI,
FHERFERKREIMEANFRERMHBERMMNE N (HIXRRLLXRMFI, RE
ERFNONEFR) .

=. REBAT
36. [&ZX] D

(7] ABEE: EXHEHHR
RIERR T X915 graduating college this spring ENE|FE—ERE—A, 1ZARE], XHARE
ey, Sl#E T #Sk# £ A935T (the attention has been rising) . ILIMNERFKRAY Everybody wants to
know how... thit A T AR XM AMF T S5XF, D IHAY draw...public attention TR

14
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“IRB|ARFFESCEABR, ®F D I,

37.  [&X] A

[BAT] ABEE: FEXLHEDHA

RIEB T X818 Generation Zs 5 aware ENEIE _RE=1. izAEL, REAEIE
50 FERZLFREMREY, Z HRIMRIMEZFIIEREAER, weck —1FRERIEH
WHRETERIANARE (W KEF) 7, XhALLMNARE XBERERE 2 #HRH)
BEFHRIOET, Lo, XHPHIRE], 7 2008 FEFEVN, “UZHRFHIRTELET
TESEEARE, SWmESK”, MEENE T BN IRALFEEAGEHAIAR, $uLHF
A I,

38. [&Xx] B

[BAT] ABEE: FXEEHR

WX AEAFEEKR ETSCGHITHET, assuage —AHIAEZE ZBREEFE -4, EILZHT,
X—BRMKEERIE REATE 50 EFRLFRGHERENY, BRATRIRTELFE
M, Z HRMNEFHEBRARNRN. FHE X EXNRERE. RIBBFRAMN, &
SEMAFFEN T INBEESRIRENER, BETHE 7T EXXHffaEs, mz HRHEE
BREIRN, MAGEENZERS EIARNALTFHREN/BE/ TR EREMIIOFTHN
%R, B IN relieve EA“HE, &R, SHEX.

39. [&=] C

[BAT] ABEE: HEIEHME

F=ZRIEE, 5F S8%MNEEVEEEFMINTULRERR T ITE T 2 #HRE
EXFHRSFREERRKALE, C TURAN TIEBBEMNEETFEXE. XEHFE
FiRE 72 RN TERINSE, BBk A Tl B=RIRE, “THESEFRNTEERE N,
B I HEE B LAY =2 professional training S5 AR, D IF BAXHH) work- life balance
BT, XHRRERE| Z #R¥ work-life balance FEIERN BFRIVE AL, XFF AR FMA]
S REELRBXMEE, D TARTENXHEA.

40. [Z&Zx] B

[RiT] ABEE TEXER

FHEIEY, “TE—RFELEEFEFAR AN, REHAEL, Z #tR“EIKEANHA
EMMFREM”, “REREE” AL TTRH 2 HRLERRT, F=EB.B T less adventurous
5%,

m. £XEE

T Z HROERSEFRREMNRZEY, XEKIE/LFESETERBEZNXE, Z
RETRENEXZHET 1995 £ (HETE—F) ZEHA. Z HREEEARS, #Lt
HENTERZFERNFTNNTHTIHIE. cESREEENSHITHNIEEE T,
AXE, SEEFUNEMOMERVAELLERFEINT LA 17%. SPAEEIE, XL
BANERBN D ARENAS ZFHNAF ARG,

MR BEHEREFEMAETE-N (1981 F£F 1995 FEEAENA) BREE (Lt

15
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RNEER), B4 2 HRHEBNZ KA EERN. REFR 2 HAERLEHEM
ERIOYOE, MNRLNEWMNEFLAENE. REETE 50 £REFRIFHRARE
W, Z HRADAREE TS EREZAIERE, 2008 FLFRIN, XEZRFREFW, 5
BYRRXBRET ITHHEARE, SFESK. N ERXAEXE. EHRRNEF
UFFREEBERAE Z HROPHEER, TENTHRETMARZRSHANS. RE
KEENEIRE, XEXRFERFRMBINARICILRMN 1.5 H{ZETT.
RHEGADN—ITUAELI, SF 8%AINEEVAAEFMNNTUNEEET TE.
SittER, & 2019 FXOETAFZAEFFHETHBES, RIWEST ORI, FERR
ERREFFEFNFRERHRERMNE N (FRERUYLRMZI, REEHHEA
DEERR) . TRXREFSEZMNRU B (TESEENFEEE ), HRXENE
A i SRR S A ER R XA IR S5 R A9 R

X5 E—RBALLZRANOLE IERT- AR RHREREADETFATFNE S, isdH, “F
B—RFELBEAREN, EMXNREFTFHITAH 60 RWAZE, HERTELE
BTXEFF. ‘HTTILFNEE, Z tREIFKERNHEMIREN. MNREF
REREW SRR, FERLGRERR, ”

Part B (10 points)
—. BEiC

consistentadj. RFFH); —EAY
trustworthy  adj. T[{SHifY
painstaking  adj. SREM), FEHY
conceal vt. BRE

receptive adv. EFEZH, BEREHAN
strayadj. XKE&REY; EXRHY;, INSZAY
engage vt. fEMZE; FH5

prioritize vt. fLEFEI&, LSEIFHESI
engender

v. FFH; 5l

16
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=\ KRR

(1) A Harvard Business School study found that observers consistently rated those who were frank

about themselves more highly, while those who hid lost trustworthiness.

[#847] ZAAMET-=E: AHarvard Business School study found that..., found [EEZ that 3|
SHEIENE, MWNahBE—PEE while, RFAAERAER. while BIENDEEEE
RH#ZEH), HFT A observers consistently rated those...more highly, “¥£23#3fiX L A JE4
=7, those FAIXHFE— who 5ISHEEBMN DT EHITEM, KA those IEMEXNT BT
WAIA . while [FE2EFHY those h#F who hid X/NEIENEEF.

[Fx] BHEEFZREN—IARER, AEE-—REBLENECERPOAITSS, mAPL
A AN = R EFE

(2) The lesson is not that you should make your personal life an open book, but rather, when given
the option to offer up details about yourself or painstakingly conceal them, you should just be
honest. [f##47] ZAGIH but EFERENI4E, but BN ARERFEN, but ZF54
f9ETFZ: youshould just be honest, when 5|FHIZH[ERIE, EMNBEFESTANEIE
you,

[FEX] ZANFNFHARRREIZICECHRAEEERNXT, MR HIRERMEACH
SENBHRNBRRUXRE 2 EMIE RN, REIZHE.

=. AR
41. [B=Z] E

[BA7] X—REHRBHAMNREHRM. oTER. RREOBD=SHKXEFAN. XMEZX
MNEREAZNBROBA B, REXN R EREN&RE— A2 The lesson is not that you
should make your personal life an open book, but rather, when given the option to offer up details
about yourself or painstakingly conceal them, you should just be honest. XA iEFFIEEANE
conceal, i% be honest, E EINH Y reveal Fl don’thide [FESE —BERE—80Z0R
42. [&=Z] F

(7] XEBERHABEMANIUMNEZR REE—aEHREE TECHW A Justas
important as being honest about yourself is being receptive to others. T HF/ARBFEEN
EEZEZTWEANANENL., BMEEAEXDE, TEKRIBELZ T KR but you need to take
time to hear out your coworkers, too. {B{RthFEEETRKBITEENOE, £ F EIF, slow
down=take time, listen=hear out,
43. [&EZ] D

[fE4fr] LLEREE — A2 ES& 10 But in addition to those trusted coworkers, you should expand
your horizons and find out about all the people around you. {BfR 7 XEAREENESE, (RN
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W EAMEEEIR—LREABSNNA, &£ D %EINS, spend time with everyone=find out
about all the people around you,
44. [BZ] A

[BA7] XEIABBRBEREARRERRR, BENERE: WEIFRRMN R EXHER
AXRGEHREE ., FARILFRENEZR AR, SFEEMNAEEZNTE FHMEAE. X
AL RESHR = £, BEYHe: BIMAK, LXEE. —IMRFRAE: AMEE
X ABLE M B R %L ARV R N R SF, XtWFEE AXMENFRPHENRE 7HIANX
. eRNOE: EEAMEREA, ERFAERS., Alt, A EMEREER.
45. [EZF] C

(7] BARERARMAMBNEMERXE S, FTERKNE, BERESELE
EEHFEEERTA, FREAFABNEZREFERANE, PUAFRR. ARES
181455 — /] adapt your style accordingly to type, BI“tRIERELESEIFEIRHNIE”, C I
“PHBRMINER T tailor 5EXAY adapt BE—ZL,; your interactions £ 5 —4)iE an
interaction FNEI, A ZxE,

M. 23ENE

RSN AEREAXFNTE

BEEURERNDAETFHREAR? (REBEBELTANMEBREFNARE—REZH,
FERATANT . BRENAKERA—#, REZEEE., RAMMNERE—EIE RIMNzE
LR I T IXLE TR RE L A E R F &L IFR.

41. NFHER, RERE

MREMEAELEFRETFW, RURSIFARAZSHNEN, BRXIHRMEEER
EHRITS. BHEFERA—TIMREAN, WEE-—REPBLENECERAAITSS, mHh
LEBR AR AN S R EET. M BNHFABRARNIZIEECHRAEFTEMXT, M
ERBREREECHESIBRNREXRE 2 BEUEFEN, REIZHE.

42. BUIBRE, AOEET

MAWHLAEHFEENEEEZTTEIANEL. BRNELFEBRIELEERINATAIIA R
. b EANTE 8L, LR B4RERT, MmN ARE, XBIEEN, B
FEFEEFETRRITEASENOE., Xirt, EREHERSUERENREESRAZNMMNLN
B, " EERBCERAZNNRAERA—HEREEEMNEREINXNE XLIEECH
BEMEEMNZEES,

43. ME A FERS a4 4L

TENAEF, MRBEXRBVFIFINBALITNENE. BT XEREENESE,
R RZFAMEF LR —EREABRSNA . FBFEMERAEERIRAZLE LT E
EPPR, PIEMb IR RSN ATERNGS ., XHEHAE SN, MARWREZ. EERTEE
IHRETEH R ER AT SR, KRR IRAOAIBARK,

44, AEHE, ERICES

T8 PR RBESEFAARIGEBREE ., FRILRAENEER AC, S FESEMIIEE
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AR PG ARE. XAMEILREXRFEFR. BEVC: SHAR, EXEE.
Tt 52 B Aﬂ]ﬁﬁiﬁ[ﬂ%}}v}ﬁ’f}}%l’nﬁidf&é’ﬂﬁﬁ&ﬁf‘fﬂ, ﬁiﬂl“kmlﬁ X TP IR
RS T BIARISH .

45. BUAHR, ZFMEF

XUFEHFAEREUEIR, E—ERY, FESFERA. £5EAT—IMEEXEN, 12
FEEHTREERTA. FAUEMNEAZRNTR. EREN, —EAERERE
LEERNEFZE, ERP—2IL, MAS—LEANSXRANLL, EHEE. BEED
AMIRA—ZEEA—PA. REFFANRZREKBFERANE, ZETEERER:
SRIRENX N ATRRTAXE, BEHMEILIRREECHENS

Section III Translation (15 points)

46. [BEEX]

A —EJLFATRALZREXRY, B2, KMAFWAET, EXE2BURATHIAM
AERFE.

?HHTLHE%)“&ET’E%%EE” 5%, ?ﬂl]‘@—fuhbﬁjﬂ‘&ﬁ?m—?—jﬁr CEERE
Mk, F—REKME, FAET IMMFHRIRIZRBRBO), XER)EETEE, E11EF
BT, MEMJTE%EH%E’J%E.RD REBNMEHERBAELERE, BRNASWEHEL.
KMBEBABN—EEXRMNECHERE, FEXK BIKEASHEXLEEE, tt
W, KT UBREMEE S AR, KETUBRAARERNBR, AEBREIE
BARENRIhEN T

Section IV Writing (25 points)

Part A (10 points)
47. [8%5EX]

Dear friends,

I am writing this letter to introduce a renowned historical site to you--the Forbidden City, and
provide you with some suggestions on visiting it.

The Forbidden City is one of the best embodiments of China’s long history and prosperous culture.
Being the capital city for several dynasties, for example, Yuan, Ming and Qing, it has witnessed
the evolution of Chinese history. To ensure your sightseeing is agreeable and productive, I would
recommend that you watch the documentary the Forbidden City in advance. Besides, you’d better
take a guidebook with you so that you can look through all the unfamiliar details during the visit.

I hope you will enjoy your journey. Please feel free to contact me if you have any questions.

19



2020 HeiE (=) WML KR IE{R7Z B}

www.cnedu.cn

Sincerely yours,
Li Ming

Part B (15 points)
48. [8%E3EX]

From the pie chart given above, university students read on mobile phones for three main
purposes. The majority, 59.5% of people, use this mobile device to learn something,
while interviewees taking it as a tool for whiling away time and obtaining information account for
21.3% and 17.0% respectively.

Reasons that might explain this result are as follows. First of all, with the job market getting
increasingly bruising, students are fully conscious of the importance of lifelong learning, no
matter it is knowledge in specific fields or a skill that might be of any help in their future career.
Secondly, the rapid expansion of technology companies, for example, Himalaya, a famous
learning APP, has actualized miscellaneous needs from consumers with different interests. Thirdly,
still, there is more than one fifth of students who just kill time with a phone, which manifests their
idleness and the lack of the sense of direction.

To sumup, the number of students using mobile devices fora positive purpose is the
mainstream. And I firmly believe that this trend will continue in the foreseeable future.
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